
Au pair childcare, of course. It’s more flexible than daycare and more  
affordable than a nanny.  PAYING FOR 

CHILDCARE
How to fit the high cost of childcare into your  
family’s budget    
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“The Department of Health and Human Services considers spending 10 percent of a family’s income  
on childcare to be the benchmark of what is affordable. [Yet] for a married couple, the cost for an infant  
is more than 10 percent of median income in 38 states and DC, and the cost for a four-year-old exceeds  
that limit in 21 states and DC. The cost of putting an infant in full-time center care will eat up anywhere  

from 7 percent to 19 percent of a married couple’s income.” 
COVERT, BRYCE.  “THE COST OF CHILDCARE ROSE LAST YEAR, IS MORE THAN RENT OR FOOD” THINKPROGRESS.  

CENTER FOR AMERICAN PROGRESS ACTION FUND, 04 NOV. 2013. WEB. 12 MAR. 2014.

What is the right childcare solution worth  
to you?
It’s probably worth quite a bit—after all, you value the well-being and health of your children more than anything else in the world.  
However, when considering childcare options, you probably have to take your budget into account, too, especially given the sharp rise 
in daycare costs over the years. So, how do you get the best value for your childcare dollars? This guide is designed to help you answer 
that question, given your family’s specific budget, needs and lifestyle. Included you will find:

• Your childcare options and what they cost (including hidden costs and added value)

• Five factors that will impact your childcare costs 

• Five ways to save on childcare costs

• Childcare budget worksheet

• Childcare quiz: which childcare solution is right for you?

We hope you find this guide helpful and we wish you a successful search for the childcare solution that works best for your family.
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http://thinkprogress.org/economy/2013/11/04/2882691/childcare-costs-rose/


FAMILY DAYCARE 
Childcare provided by individuals  

in the providers’ own home; 
required to have a state health  

and safety license.

Your childcare options
Your children are your most precious treasures in the world. As parents, we want the best care possible, but also have to take our 
budgets into account. This guide will outline the childcare options available to families (as well as their costs), explain factors that may 
impact your family’s price tag and give you a helpful budget worksheet to help you figure out where you stand financially.

CHILDCARE OPTIONS WIDELY AVAILABLE TO AMERICAN FAMILIES:

CENTER-BASED DAYCARE 
Childcare provided by a state-

regulated center in a group setting; 
individual workers’ education 

and training requirements vary by 
setting and state

NANNY SHARE 
An individual who cares for children 

from more than one family; may 
or may not be formally trained. 
Screening may or may not be  

done for you. 

FAMILY COVERAGE 
Childcare provided by a family 
member like a grandparent or 
sibling (also referred to as “kith  
and kin” care); may or not be 

formally trained.

NANNY 
An individual who cares for children 

in a family; may or may not be 
formally trained. Screening may or 

may not be done for you. 

AU PAIR 
A young adult from overseas who 
joins a family for up to two years to 
provide childcare; all Cultural Care 
au pairs are screened, trained and 
Red-Cross certified in adult and 
pediatric CPR/AED and First Aid.

“The largest financial commitment that many new parents make is also the most emotional: 
choosing a full-time caregiver for your child as you head back to work. As many parents 

know all too well, it’s a giant expense, often second only to housing costs.” 
SIEGEL BERNARD, TARA.  “CHOOSING CHILD CARE WHEN YOU GO BACK TO WORK.” THE NEW YORK TIMES.  

THE NEW YORK TIMES COMPANY, 22 NOV. 2013. WEB. 12 MAR. 2014.
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The cost of center-based daycare  
varies widely, largely based on where 
you live, so it’s very hard to give an av-
erage cost. Generally, daycare facilities 
cost less than hiring a full-time nanny, 
but cost about the same or are even 
more expensive when compared to au 
pair childcare or a nanny share.

Just to give you an idea of how wide 
the cost range is, consider this: in 
Massachusetts, the average annual 
cost of full-time care for one infant is 
$16,430; in Indiana, it’s less than half 
of that ($8,073).1 Keep in mind that 
daycare centers charge per child—so 
if you’ve got more than one, your costs 
could potentially double.

The best way to get pricing for center-
based daycare is to call around to 
places local to you. Questions you’ll 
want to ask regarding finances include:

• What are the fees?
• Do you offer sibling discounts?
• What are your hours of operation?
• Is there a late-pickup fee?
•  Do I pay when my child is ill or we’re 

on vacation?

1Kendall, Rosemary and Wood, Stephen. “Parents and 
the High Cost of Child Care: 2013 Report.” Child Care 
Aware of America. NACCRRA, 03 Nov. 2013. Web. 12 
Mar. 2014.

HIDDEN COSTS

Transportation costs 
Driving to and home from a 

daycare center will increase your 
gas costs and add additional wear 

and tear on your vehicle.

Late fees 
Count on paying a fee when you 

are late (even by a minute!) picking 
up your child from daycare. 

Loss of income 
You may lose income if you have 

to stay home from work when your 
child is too sick to attend daycare.

Extra supplies  
Daycare centers may require  

you provide extra supplies such 
as formula, food, diapers, clothes, 

blankets, and toys. 

ADDED VALUE

Socialization 
Daycare automatically gives 
children the opportunity for  

contact with peers.

Built-in activities and 
curriculum 

A good daycare should provide 
a wide variety of activities during 

the day including time for reading, 
singing, exploring outdoors and 

playing.

“Depending on the state, the average cost of full-time care for one infant in a center ranges from  
7 percent to about 19 percent of the state median income for a married couple with children.”  

KENDALL, ROSEMARY AND WOOD, STEPHEN. “PARENTS AND THE HIGH COST OF CHILD CARE: 2013 REPORT.” 
CHILD CARE AWARE OF AMERICA. NACCRRA, 03 NOV. 2013. WEB. 12 MAR. 2014.
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CENTER-BASED 
DAYCARE

$175-$750 
PER WEEK1

http://usa.childcareaware.org/sites/default/files/cost_of_care_2013_103113_0.pdf
http://usa.childcareaware.org/sites/default/files/cost_of_care_2013_103113_0.pdf
http://usa.childcareaware.org/sites/default/files/cost_of_care_2013_103113_0.pdf


Home daycares are typically less 
expensive than center-based day-
care—20% cheaper on average for 
full-time care for one infant and one 
4-year-old, according to a 2013 report 
conducted by Child Care Aware of 
America.

Again, the best way to get pricing for 
family daycare is to call around to  
places local to you. Questions you’ll 
want to ask regarding finances include:

• What are the fees?
• Do you offer sibling discounts?
• What are your hours of operation?
• Is there a late-pickup fee?
•  Do I pay when my child is ill or we’re 

on vacation?

2Kendall, Rosemary and Wood, Stephen. “Parents and 
the High Cost of Child Care: 2013 Report.” Child Care 
Aware of America. NACCRRA, 03 Nov. 2013. Web. 12 
Mar. 2014.

HIDDEN COSTS

Transportation costs 
Driving to and home from a 

daycare center will increase your 
gas costs and add additional wear 

and tear on your vehicle.

Late fees 
When you are late picking up your 

children from daycare, you will 
incur late fees.

Loss of income 
You may lose income if you have 

to stay home from work when your 
child is too sick to attend daycare.

Vacation coverage 
When your home daycare provider 

takes vacation, you will need 
to secure alternate childcare 

arrangements.

“Some states do not require family child care providers who care for five or fewer children to be licensed.  
[...] programs that are exempt from licensing but are legally operating may not have to follow regulations 
about group size, ratios, staff education, square footage, activities and materials. If these programs choose 

not to meet licensing regulations, they can lower their expenses and may charge less.”  
KENDALL, ROSEMARY AND WOOD, STEPHEN. “PARENTS AND THE HIGH COST OF CHILD CARE: 2013 REPORT.” 

CHILD CARE AWARE OF AMERICA. NACCRRA, 03 NOV. 2013. WEB. 12 MAR. 2014.
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FAMILY DAYCARE

$140-$600 
PER WEEK2

ADDED VALUE

Socialization 
Daycare automatically gives 
children the opportunity for  

contact with peers.

http://usa.childcareaware.org/sites/default/files/cost_of_care_2013_103113_0.pdf
http://usa.childcareaware.org/sites/default/files/cost_of_care_2013_103113_0.pdf
http://usa.childcareaware.org/sites/default/files/cost_of_care_2013_103113_0.pdf


The au pair program is regulated by 
the U.S. Department of State, so all au 
pairs make the same weekly stipend of 
$195.75.4 In addition to the stipend paid 
to the au pair, families must pay fees to 
one of 15 legal au pair agencies in the 
U.S. All agency fees are similar; Cultural 
Care Au Pair fees in 2014 include a $75 
registration fee, a $300 match fee and a 
$7,995 program fee. (The program fee 
covers the recruitment and screening of 
your au pair, her training at our Au Pair 
Training School (including American 
Red Cross certification in adult and 
pediatric CPR/AED and First Aid), the 
matching services of your placement 
manager, host family and au pair 
orientations, your au pair’s round-trip 
international airfare, her medical and 
travel insurance and year-long support 
from Cultural Care office staff and your 
local childcare consultant.)

If you add these fees together, the 
total annual cost is $18,353.25 (about 
$360/week). To learn more about the 
cost of hosting an au pair, we suggest 
visiting Cultural Care Au Pair’s website:
culturalcareaupair.com/costs

3According to U.S. Department of State regulations and 
Cultural Care Au Pair. 4The weekly stipend is determined 
by the U.S. Department of State using a formula based 
on the federal minimum wage. Any change in the federal 
minimum wage will result in an increase in the stipend.

ADDED VALUE

Fixed cost regardless of the 
number of children you have 

Unlike daycares or a nannies, an au 
pair costs the same no matter how 

many children you have.

One-on-one attention 
An au pair provides individualized 

care for your children.

Flexible scheduling 
Au pairs can work up to 45 hours 
per week (no more than 10 hours 
a day) on a schedule you decide 

including early mornings, evenings 
and weekends. You can rearrange 

the schedule week-to-week 
according to your family’s needs.

Help with household tasks 
Au pairs can be asked to help with 

household duties related to the 
children including laundry, meal 

prep and room clean-up.

Extra driver6 
Au pairs can transport your children 

to and from school, practices, 
games, lessons and playdates.

Exposure to a different 
language and culture 

Au pairs can share their culture and 
language with their kids (sometimes 
helping them to become bilingual).

6If you require your au pair to drive while on-duty, 
you are responsible for establishing that she is a 

suitable driver, and you must insure her on the car 
she will be using.

Educational allowance: 
U.S. Department of State 

regulations require families to 
provide an allowance of up to $5005 

per program year to enable their au 
pair to attend educational courses.

Additional insurance 
Families who allow their au pair to 

drive are responsible for adding her 
to their current insurance policy. 

Some states require workers’ 
compensation coverage for an au 

pair living in your home.

Room and board 
Families are required to provide 

their au pairs with a private 
bedroom and regular meals. 

Domestic transportation fee 
The domestic transportation fee 

covers an au pair’s transportation 
to their host family’s home from 

the Au Pair Training School in NY. 
(At Cultural Care Au Pair, this fee 

ranges from $0 to $560.)

Gifts 
Most families give their au pairs 

birthday and holiday gifts. 

Agency fee increases 
Au pair agency fees usually increase 

by a small amount each year.

5The contribution towards an au pair’s educational 
component is determined by the U.S. Department 

of State, and families agree to comply with any 
increase that is issued.

HIDDEN COSTS

“A host family pays about $7,000 to one of 15 accredited agencies that place au pairs and provide training  
and background checks. Families then pay a typical au pair $200 a week—about half to one-third what 

American nannies would command—plus as much as $500 a year toward a course of study.”   
JORDAN, MIRIAN.  “NEW PUSH TO PROTECT AU PAIRS AS U.S. PROGRAM IS REVIEWED.”  

THE WALL STREET JOURNAL. DOW JONES & COMPANY, INC., 24 JAN. 2014. WEB. 12 MAR. 2014
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AU PAIR

$360 
PER WEEK3

http://online.wsj.com/news/articles/SB10001424052702304887104579304992013688328


According to the International Nanny 
Association 2013 Nanny Salary and 
Benefits Survey, full-time nannies in 
the United States earn on average 
about $700 gross per week. However, 
a nanny’s salary will vary quite a bit 
depending on your location, how many 
children you have and how old they 
are, hours needed, her duties and 
responsibilities and her experience, 
education and special skills or training. 

7Halteman, Ed. “2013 International Nanny Association 
Salary and Benefits Survey.” International Nanny 
Association. 11 Aug. 2013. Web. 12 Mar. 2014.

HIDDEN COSTS HIDDEN COSTS (CONTINUED)

Agency fees 
If you use a nanny referral agency 
you will incur agency fees. Most 

agencies charge 15%-20% of the 
nanny’s first year’s salary and some 

charge a renewal fee to continue 
with your nanny. Caregiver websites 

also charge a membership fee.  

Additional insurance 
Nannies who drive your family’s car 
must be added to your insurance 
policy, and some nannies expect 
their employers to provide health 

insurance. Workers’ compensation 
coverage is also required in some 

states for a live-in nanny. 

Room and board 
Families with live-in nannies must 
provide a private bedroom; those 
with live-in or live-out nannies may 
also opt to provide some meals. 

Taxes and payroll 
Tax obligations for a nanny include 

Social Security, Medicare and 
federal unemployment tax and total 

about 10% of her gross salary. 
Many families opt to use a nanny 

payroll service to help manage her 
salary and tax deductions. 

Overtime/time off coverage 
If you require your live-out nanny to 
work beyond 40 hours/week, you 
are required to pay her overtime—
calculated as 1.5 times their hourly 

wage.8 You must also consider 
cost for back-up care when your 

nanny is sick or on vacation.  

Gifts, bonuses and raises 
Most families give their nannies 

birthday gifts and an end-of-the-
year bonus (which, according to 

care.com, averages between one 
and two week’s pay). Nannies will 
also expect a pay raise each year 

they continue with your family. 

8According to Fair Labor Standards Act  
(FLSA) overtime regulations.

ADDED VALUE

One-on-one attention 
A nanny provides individualized 

care for your children.

More flexible scheduling 
Scheduling is more flexible with a 
nanny than with a daycare center. 

Help with household tasks 
Some nannies will agree to perform 
household tasks such as laundry, 

meal prep and clean-up.

Extra driver 
Some nannies are able to help with 

driving responsibilities and can 
transport your children to and from 
school, practices, games, lessons 

and playdates.

“If you can get a great recommendation [for a nanny] from a friend, there’s nothing better. Short of that, 
anyone who can afford it should use an agency. Screening is very, very important. [But] agencies charge  

15%-18% of a nanny’s first year salary, so that’s a lot of money for some families.”   
ADAMS, SUSAN. “CONFESSIONS OF THE BEST NANNY IN THE WORLD.” FORBES.  FORBES.COM LLC, 04 APR. 2013. WEB. 12 MAR. 2014
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NANNY

$700 
PER WEEK7

http://www.nanny.org/wp-content/uploads/2013/12/2013-INA-Salary-and-Benefits-Survey.pdf
http://www.nanny.org/wp-content/uploads/2013/12/2013-INA-Salary-and-Benefits-Survey.pdf
http://www.forbes.com/sites/susanadams/2013/04/04/confessions-of-the-best-nanny-in-the-world/


Though you would be “splitting” your 
nanny with another family, don’t expect 
to split the cost of what a nanny would 
charge one family down the middle. A 
nanny share is meant to save families 
money AND give the nanny a higher 
wage—not to get a 50% discount on 
nanny services.

Although there is no formal research on 
the cost of a nanny share, according 
to care.com, you can generally expect 
to pay about the same or a little more 
than you would pay for quality daycare. 
Anecdotal information on parenting 
websites suggest that each family pay 
a shared nanny about 2/3 the cost of 
what they would pay if it was just for 
one family. If you use this figure and 
the average weekly nanny salary of 
$7009 to calculate the average cost of 
a nanny share you get: $700 x .67 = 
$470 per week per family. 

Keep in mind that the split in cost may 
not always be equal with the other 
family—you should be paying more if 
you have more children or if, for exam-
ple, you have an infant and they have 
a toddler.

9Halteman, Ed. “2013 International Nanny Association 
Salary and Benefits Survey.” International Nanny 
Association. 11 Aug. 2013. Web. 12 Mar. 2014.

$470 
PER WEEK9

“The competition for steady work is one reason nannies are willing to take nanny share jobs. Two years 
ago, nanny use was down 30 percent, according to a survey by the International Nanny Association, which 

represents nearly 300 nanny placement agencies across the U.S.” 
ORTIZ HEALY, VIKKI. “SHARING A NANNY TO SAVE MONEY GAINS INTEREST.” CHICAGO TRIBUNE. 

TRIBUNE COMPANY, 17 JAN. 2011. WEB. 12 MAR. 2014 
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NANNY SHARE
HIDDEN COSTS HIDDEN COSTS (CONTINUED)

Agency fees 
If you use a nanny referral agency 
you will incur agency fees. Most 

agencies charge 15%-20% of the 
nanny’s first year’s salary and some 

charge a renewal fee to continue 
with your nanny. Caregiver websites 

also charge a membership fee.  

Additional insurance 
Nannies who drive your family’s car 
must be added to your insurance 
policy, and some nannies expect 
their employers to provide health 

insurance. Workers’ compensation 
coverage is also required in some 

states for a live-in nanny. 

Taxes and payroll 
Tax obligations for a nanny include 

Social Security, Medicare and 
federal unemployment tax and total 

about 10% of her gross salary. 
Many families opt to use a nanny 

payroll service to help manage her 
salary and tax deductions. 

Overtime/time off coverage 
If you require your live-out nanny to 
work beyond 40 hours/week, you 
are required to pay her overtime—
calculated as 1.5 times their hourly 

wage.8 You must also consider 
cost for back-up care when your 

nanny is sick or on vacation.  

Gifts, bonuses and raises 
Most families give their nannies 

birthday gifts and an end-of-the-
year bonus (which, according to 

care.com, averages between one 
and two week’s pay). Nannies will 
also expect a pay raise each year 

they continue with your family. 

10According to Fair Labor Standards Act  
(FLSA) overtime regulations.

ADDED VALUE

One-on-one attention 
A nanny provides individualized 

care for your children.

More flexible scheduling 
Scheduling can more flexible with 
a nanny share than with a daycare 
center, but the other family must 

agree to the schedule as well. 

Help with household tasks 
Some nannies will agree to perform 
household tasks such as laundry, 

meal prep and clean-up.

Extra driver 
Some nannies are able to help with 

driving responsibilities and can 
transport your children to and from 
school, practices, games, lessons 

and playdates.

http://www.nanny.org/wp-content/uploads/2013/12/2013-INA-Salary-and-Benefits-Survey.pdf
http://www.nanny.org/wp-content/uploads/2013/12/2013-INA-Salary-and-Benefits-Survey.pdf
http://articles.chicagotribune.com/2011-01-17/news/ct-met-nanny-share-20110117_1_nanny-parenting-classes-placement


If you are lucky enough to have a 
willing mother, father-in-law, sister, 
neighbor or other relative or friend to 
care for your children you will most 
likely spend much less than your peers 
who use daycare, au pairs or nannies. 
While many family members will offer 
to work for free, some parents insist 
they be financially compensated in 
some way. One solution is to offer the 
minimum hourly wage in your state. 
This figure varies widely—from $5.15 
in Georgia and Wyoming to $9.32 
in Washington—so assuming you 
needed 45 hours of coverage, your 
cost would total anywhere from $232 
to $420 per week.11     

11Based on a 45-hour work week and minimum wage 
in the states of Georgia, Wyoming and Washington.

$0-$420 
PER WEEK11

ADDED VALUE

An invested caregiver 
You can be more certain that 
a family member is genuinely 

interested in your children’s health, 
happiness, and well-being than a 
childcare provider you just met. 

HIDDEN COSTS

Emotional risk 
When a family member agrees to 
provide childcare, be prepared 

that the arrangement might require 
special nurturing and emotional 

investment. At the end of the day, 
you can terminate a contract with 
a nanny or au pair or remove your 

child from daycare if you aren’t 
happy with the arrangements, but 
“firing” a family member can be a 

much trickier problem.

Time off coverage  
You must consider cost for back-
up care when your family member 

is sick or on vacation.  

“Unless you truly are not in a position to pay anything for child care, insist that your relative  
take some sort of compensation. This may help avoid the relative obtaining real or  

imaginary leverage over you in some later family situation.” 
CONNELL, LINDA H. THE CHILDCARE ANSWER BOOK. ILLINOIS: SPHINX PUBLISHING, 2005. PRINT.

1-800-333-6056  •  CULTURALCARE.COM   © COPYRIGHT 2014, CULTURAL CARE AU PAIR 9

FAMILY COVERAGE

http://www.ncsl.org/research/labor-and-employment/state-minimum-wage-chart.aspx
http://www.ncsl.org/research/labor-and-employment/state-minimum-wage-chart.aspx
http://www.amazon.com/The-Childcare-Answer-Book-Connel/dp/B005M4SZJW


Five factors that will impact your childcare costs
There are many factors that will impact what you can expect to pay for childcare including your location, the number of children you have (as well 
as their ages), hours of coverage needed, duties expected of your caregiver as well as her experience, education and special skills or training.

1. LOCATION: 
Not only will the state you live in dramatically affect your childcare costs, but the region or city in which you reside will also 
have an effect on your wallet. Stricter licensing regulations (governed individually by state) drive up prices of center-based 
and family daycare and a higher cost of living will increase both daycare and nanny costs. In addition, families in urban 
areas pay an average of 30% more annually for childcare than families in rural areas.12 The map below shows the average 
weekly cost of center-based daycare for an infant and a 4-year-old in all 50 states.12  

12Kendall, Rosemary and Wood, Stephen. “Parents and the High Cost of Child Care: 2013 Report.” Child Care Aware of America. NACCRRA, 03 Nov. 2013. Web. 12 Mar. 2014.  

AVERAGE WEEKLY COST OF CENTER-BASED DAYCARE FOR AN INFANT AND A 4-YEAR-OLD:1  

MASSACHUSETTS

CONNECTICUT

NEW HAMPSHIRE

RHODE ISLAND

HAWAII

NEW JERSEY

VERMONT

MORE THAN $500 PER WEEK $400-$500 PER WEEK $300-$400 PER WEEK $200-$300 PER WEEK LESS THAN $200 PER WEEK

“[In Massachusetts] there can be no more than three kids per teacher and no more than seven in a class. 
Plus, child-care providers are required to spend 20 hours a year on professional development. 

That’s great for kids, but it comes at a price.” 
HICKEN, MELANIE. “CHILD CARE MORE EXPENSIVE THAN COLLEGE IN MANY STATES.” CNN MONEY. 

CABLE NEWS NETWORK, 04 NOV. 2013. WEB. 12 MAR. 2014.
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2. NUMBER OF CHILDREN & THEIR AGES 
In most cases, the more children you have and the younger they are, the more you can expect to pay in childcare costs. 
Some daycare facilities offer a sibling rate (so be sure to ask!); others don’t. Nannies won’t charge you double for two 
children what they would for one, but they will definitely expect more pay for multiple children and for infants/toddlers 
versus school-aged children. Au pair childcare is perhaps the only solution that doesn’t increase in cost with more 
children. Because the program is regulated by the U.S. Department of State, they are paid a weekly stipend of $195.7513 
regardless of the number of children in their care.

3. NUMBER OF HOURS NEEDED 
The number of hours of coverage you need will definitely impact your childcare costs as center-based and family 
daycare, as well as nannies, normally charge by the hour. (Keep in mind that many daycares charge a little less per hour 
the more hours you need.) One exception is the au pair program—hosting an au pair costs a fixed amount of $360 per 
week regardless of whether or not she works the full 45 hours allowed (as dictated by the U.S. Department of State).  

4. REQUIRED DUTIES 
One of the benefits of hosting an au pair or hiring a nanny is that you can ask them to help out around the house. In the 
case of an au pair, it won’t cost you extra to require that she help with household tasks related to the children (ie, laundry, 
meal preparation, room pick-up). However, most nannies will charge more for completing similar chores around the 
house on a regular basis.   

5. REQUIRED EXPERIENCE, SPECIAL SKILLS & TRAINING 
If you require specialized experience, skills or training from your nanny, be prepared to pay for it. Nannies can charge 
more if they have an educational background in child development, child psychology or advanced childcare studies, a 
medical background in pediatrics, experience with multiples, experience with children with special needs or any other 
unique skill or experience. Again, with a Cultural Care au pair, you won’t pay more for candidates with special training or 
experience, and they all have a minimum of 200 hours of childcare experience and are American Red Cross-certified in 
adult and pediatric CPR/AED and First Aid. The cost is fixed at $360 per week.

13The weekly stipend is determined by the U.S. Department of State using a formula based on the federal minimum wage. Any change in the federal minimum wage will 
result in an increase in the stipend.

7

“Indeed, having two working parents necessitates additional costs for education and care,  
but a dual-income household can improve its bottom line at the same time. That is to say, while  

childcare costs increase for dual-income households, income increases by a larger amount.” 
CARR, CHRISTOPHER. “WHAT’S REALLY BEHIND THE EVER-RISING COST OF RAISING A CHILD IN AMERICA.”  

THE ATLANTIC. THE ATLANTIC MONTHLY GROUP, 26 AUG. 2013. WEB. 12 MAR. 2014.
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Five factors that will impact your childcare costs
(continued)

http://www.theatlantic.com/business/archive/2013/08/what-s-really-behind-the-ever-rising-cost-of-raising-a-child-in-america/279034/


Five ways to save on childcare costs
Even though childcare costs can be overwhelming, the following tips can help you trim your childcare expenses, if only by just a small percentage:

“75% of U.S. families are overwhelmed by the cost of child care and yet nearly half don’t budget for it [...] 
families are misinformed about the cost of child care, what’s included and what savings options are available 

to them. [...] 52 percent aren’t aware they’re eligible for child care tax breaks.”  
CARE.COM. “NEARLY HALF OF U.S. FAMILIES DON’T BUDGET FOR CHILD CARE, CARE.COM REPORTS.” 

CNBC. CNBC LLC, 17 JUN. 2014. WEB. 12 JUL. 2014.

2. TAKE ADVANTAGE OF THE CHILD & DEPENDENT CARE CREDIT 
The federal government offers a Child and Dependent Care Credit to families who need to enlist the help of a daycare  
or nanny so that the parents can work. This tax break provides a credit of 20% to 35% of the first $3,000 in childcare 
costs you incur per child per year. (The percentage of the credit drops as income rises.) For more information and to see 
if you qualify visit irs.gov.

1. CONSIDER ALTERNATIVE FORMS OF CHILDCARE 
Don’t make the mistake of dismissing certain types of childcare right away. If you keep an open mind and investigate 
all of the options that exist in your area, you might be surprised at what works best for your needs and budget. In 
Massachusetts, for example, daycare costs for two children under 4 years will almost always exceed the cost of hosting 
au pair, especially in urban areas.14 In Mississippi, on the other hand, your daycare bill will run less than half of what it 
would be in MA14 so daycare becomes a more competitive option from a financial perspective.

3. TAKE ADVANTAGE OF A PRE-TAX DEPENDENT CARE ACCOUNT 
A pre-tax dependent care account is something many employers offer as a perk to their employees. Your employer will 
set up the account for you, and you can choose to funnel up to $5,000 of your pre-tax salary into the account. You can 
later use this money to reimburse yourself for childcare costs, potentially saving you a considerable sum. Two things to 
note—first, if you are married and file your taxes jointly, the $5,000 cap represents a combined maximum for both you 
and your spouse; second, you’ll want to plan carefully because leftover funds not used during the year must be forfeited.

4. TAKE ADVANTAGE OF COMPANY DISCOUNTS: 
Check with your Human Resources department to determine if your company offers subsidized childcare or any 
discounts of any kind with local providers. Some companies also offer back-up care at nearby daycare centers for 
parents who suddenly find themselves without coverage due to weather, school vacations or a sick au pair or nanny. 

5. FILL IN THE GAPS WITH WILLING FAMILY MEMBERS 
For most families, relying on family members or friends for full-time childcare coverage isn’t an option. But if your mom or 
brother or neighbor is willing to devote a few hours a week to watching your kids, you can benefit from a cost perspective 
while your child gets one-on-one attention from a loving adult. Though you wouldn’t expect to pay a family member or 
friend the same hourly rate as a daycare center or nanny, it’s a good idea to offer at least minimum wage in your state.  
If they refuse? Thank them with homemade cookies, a spa treatment or gift certificate to a trendy restaurant. 

W2

FSA
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14Kendall, Rosemary and Wood, Stephen. “Parents and the High Cost of Child Care: 2013 Report.” Child Care Aware of America. NACCRRA, 03 Nov. 2013. Web. 12 Mar. 2014.

http://usa.childcareaware.org/sites/default/files/cost_of_care_2013_103113_0.pdf


STARTING NUMBERS 

Total monthly gross income    $__________ 

Total state and federal tax deductions   $__________ 

Total health insurance deductions   $__________ 

Total deferred into savings, 401K, etc.  $__________ 

Total monthly net income    $__________ 

MONTHLY HOUSING EXPENSES 

Rent/mortgage    $__________

Electricity     $__________ 

Heat     $__________ 

Water/sewer    $__________ 

Homeowner’s Insurance    $__________ 

Repairs (approx/month)   $__________

Taxes      $__________ 

Housecleaning service   $__________  

Monthly housing expenses total   $__________ 

MONTHLY CAR EXPENSES

Loan Payment(s)     $__________ 

Gas      $__________ 

Insurance (approx/month)   $__________ 

Maintenance and repairs (approx/month)  $__________ 

Monthly car expenses total   $__________ 

MONTHLY DEBT PAYMENTS  
(CREDIT CARDS, SCHOOL LOANS, ETC)  

Creditor #1:_____________________________  $__________ 

Creditor #2:_____________________________  $__________

Creditor#3:_____________________________  $__________ 

Creditor #4:_____________________________  $__________ 

Debt total     $__________ 

MONTHLY ENTERTAINMENT EXPENSES

Phone       $__________ 

Cable      $__________ 

Entertainment (movies/dining out, etc.)  $__________ 
   
Vacations     $__________ 

Gym/other memberships    $__________ 

Newspaper/magazine/books    $__________ 

Entertainment expenses total  $__________

OTHER MONTHLY EXPENSES

Life insurance     $__________ 

Charitable contributions   $__________ 

Groceries     $__________ 

School tuition/supplies    $__________ 

Medical bills, co-payments, prescriptions $__________ 
 
Clothing      $__________ 

Beauty supplies/treatments   $__________ 

Pet supplies and healthcare costs   $__________ 

Gifts      $__________ 

Savings      $__________ 

Other expenses total   $__________

TOTAL UNUSED INCOME

Total monthly net income    $__________ 

Monthly housing expenses total   $__________ 

Monthly car expenses total   $__________ 

Debt total     $__________

Entertainment expenses total  $__________

Other expenses total   $__________

TOTAL UNUSED INCOME   $__________

Childcare budget worksheet
Use this worksheet to determine how much income you have leftover once you’ve paid for all of life’s necessitates (and not-so-necessary  
expenses). Once you come up with your total unused income each month, you know to keep your childcare costs within that range. 

-

-

-

-

-

=
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1. WHAT IS YOUR WEEKLY BUDGET FOR CHILDCARE?

       A. Based on where I live, a daycare center or family daycare 
would be the best financial solution       

       B. Based on where I live, an au pair, or nanny share would be more 
affordable than daycare

2. WHICH IS MORE IMPORTANT TO YOU?

      A. Socialization for my child              
       B. One-on-one attention and the ability to choose a specific 

caregiver

3. HOW MUCH FLEXIBILITY DO YOU NEED?

      A. Little to none; my family’s schedule doesn’t change much       
       B. The option to schedule coverage outside of traditional work 

hours would be a big benefit

4. HOW IMPORTANT IS CONVENIENCE?

      A. Not very—I’m not concerned about it      
      B. Convenience is important to me
 
5. COULD YOU USE SOME HELP AROUND THE HOUSE? OR AN 
EXTRA DRIVER? OR SOMEONE TO HELP WITH HOMEWORK?

      A. I don’t really need any extra help       
      B. A little bit of help with household chores would be beneficial

6. HOW SOON DO YOU NEED CHILDCARE?

      A. I’ve got plenty of time to figure it out            
      B. I need someone in the next couple of months or less
 
7. HOW MUCH CONTROL DO YOU WANT OVER YOUR CHILD’S 
ENVIRONMENT?

       A. I’m happy leaving the daily activities and environment to 
someone else to worry about 

       

       B. I prefer having more control over where my children are and 
what they’re doing all day

8. ARE YOU INTERESTED IN CULTURAL EXCHANGE?

      A. I could take it or leave it        
      B. Yes, I would love to expose my children to a different culture

9. WOULD LIVE-IN CARE BE AN ACCEPTABLE OPTION FOR YOU?

      A. No. I don’t have the room and/or a live-in just isn’t for me.      
      B. Yes, I would consider a live-in caregiver

10. HOW WILLING ARE YOU TO INVEST TIME INTO A 
RELATIONSHIP WITH YOUR CAREGIVER?

       A. Not very; I don’t have it in me to invest time and energy into 
another relationship in my life       

       B. I would be willing to nurture a relationship with my caregiver if I 
thought it would benefit my family

Childcare quiz: which childcare 
solution is right for you?

If you scored mostly:

As
you are best 

suited to:

As & Bs
you are best 

suited to:

CENTER-BASED OR FAMILY DAYCARE

NANNY OR NANNY SHARE

AU PAIR OR FAMILY COVERAGEBs
you are best 

suited to:
Your answers indicate that your family 

would benefit from securing childcare with 
a traditional center-based daycare or family 

daycare. Good luck finding a daycare solution 
that works well for you!

Your answers indicate that your family 
would benefit from hiring a nanny or nanny 
share. Good luck finding the perfect nanny 

candidate for your family! 

Your answers indicate that your family  
would benefit from inviting an au pair or  
family member to care for your children.  
To find out more about au pair childcare,  

visit: culturalcare.com. Good luck finding 
the perfect au pair or family member to 

welcome into your home!

1-800-333-6056  •  CULTURALCARE.COM   © COPYRIGHT 2014, CULTURAL CARE AU PAIR 14


